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Resources for WUD members ease the                              
process to managing Tricolored Blackbirds  
When Tipton dairyman and WUD President Frank Mendonsa was recently informed he had Tricolored 
Blackbirds nesting on his property, he was unsure of what kind of disruption this could ultimately cause to 
his farming and harvest schedule. Luckily, Mendonsa was aware of resources available to WUD members 
and felt confident he would have assistance to manage the inconvenience. 

“From the minute I found out I had tricoloreds nesting in my field, I had all the help I needed to accommodate 
the birds and also continue to farm,” Mendonsa explained. “I want other dairymen to know it really isn’t as 
burdensome or difficult a process as they may believe. Our WUD staff and the folks at NRCS were really 
helpful.” 

Although changes in his farming schedule have to be made to protect the nesting birds before their offspring 
have time to fledge, Mendonsa said the resources available to handle the challenge are readily available and 
WUD staff and field reps can help. 

“My field rep, John Labandeira, was literally Johnny-on-the-spot 

 with information, paperwork and contacts making the process fairly quick and easy,” Mendonsa said. 
“Between John and Paul Sousa in the home office, as well as my local NRCS office staff, I was able to get 
paperwork filed to apply for the new funding we’ve been hearing about and set up a plan to make everyone 
happy.” 

The funding Mendonsa applied for is available through NRCS’ EQIP and next year additional funding will be 
available through the conservation project announced this year between WUD, USDA’s Natural Resources 
Conservation Service (NRCS) and Audubon California to boost habitat and outreach work for the threatened 
Tricolored Blackbird. This project provides $1.1 million to address factors that challenge dairy farmers and 
threaten Tricolored Blackbird populations, with the goal of finding a sustainable solution for management of 
colonies on farms and saving the species from extinction.  

Farmers, like Mendonsa, who have Tricolored Blackbirds nesting in their fields, may be eligible for financial 
assistance through the program and NRCS to delay silage harvesting and allow the birds 35 days to fledge 
their young. Interested producers need to submit an application as soon as possible to meet ranking period 
timeframes.  

“Ultimately, Tricolored Blackbirds and farmers can coexist,” noted Mendonsa. “What’s important is having a 
program, like this one, that provides compensation for crop losses to protect the birds and also allows us to 
work cooperatively with NRCS and others to address the challenge.  

“We've been working on this issue for over a decade, long before the Tricolored Blackbird was listed as endan-
gered,” said Paul Sousa, WUD director of environmental services. “This funding and the other work being 
done as part of the collaboration will further address the habitat challenge. I encourage our members to reach 
out to their field rep and tap into the resources available.” 
 

Tricolored Blackbirds historically nested in vast wetlands of the Central Valley, but as that habitat has de-
clined, the birds have established large nesting colonies in winter forage fields. Unfortunately, harvest season 
coincides with the birds’ nesting season. When these fields are harvested before young birds have fledged, 
thousands of eggs and nestlings can be lost.  

In addition to delayed harvest, the WUD partnership will work to entice birds to nearby wetland easements 
where they will be able to nest without creating problems for the farmers. This partnership effort includes 
Western United Dairymen, Audubon California, Dairy Cares, California Farm Bureau, and Sustainable 
Conservation organizations. 

A survey of Tricolored Blackbirds completed last year showed that the birds have declined 44 percent since 
2011, prompting the California Fish and Game Commission to approve an emergency listing in December 
under the state Endangered Species Act. 

For more information contact your WUD field representative or your local NRCS office. 
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What’s  up  and  what’s  not—your weekly market update 
By Annie AcMoody, MS, Director of Economic Analysis 
 

CME butter and cheese prices provided a performance these 
past two weeks that should make dairy producers as happy as a 
kitten under a leaky cow. The price jump wasn’t extraordinary, 
but in light of conflicting market fundamentals where domestic 
and international news continue to clash, it was much wel-
comed. Butter prices did best, gaining 7.75 cents to $1.83/lb. This 
is the highest butter price since early February. Butter demand 
seems to be doing well, at least according to the latest Cold Stor-
age report, which points to March butter stocks down 4% from 
last year and at the lowest March level since 2011. The U.S. 
consumer seems ready to spend, and according to Commerce 
Department data for March, for the first time ever sales in res-
taurants and bars outpaced sales in grocery stores. Good restaurant sales tends to be good news for the butter and cheese 
industries. While U.S. demand seems healthy, the same cannot be said of international markets. The butter price aver-
age took a dive at the latest Global Dairy Trade (GDT) event last week, losing 11 cents to $1.37/lb. Dairy Market News 
(DMN) reported the average butter price in Western Europe at $1.53/lb.  

Block cheese did not move very fast, but at least it was in the right direction, as the price climbed 3.25 cents over the past 
two weeks. The resulting price, $1.61/lb, is the highest since December 2014. Despite reports of strong cheese production, 
demand was even stronger, as USDA’s Cold Storage data pointed to American cheese stocks that fell below year ago 
levels. Indeed, March stocks were down 2% from last year, and at the lowest March level since 2011. Unfortunately, 
global cheese prices remain low. The latest Cheddar average increased a nickel at the last GDT auction, but bringing the 
price to $1.31/lb can hardly be considered a win. As previously mentioned in this column, the strong U.S. dollar and lower 
global pricing have been working against U.S. cheese export competitiveness. But despite that, February’s cheese export 
volume was the highest since August 2014. The Cooperatives Working Together program has certainly helped some of 
that as it continues to accept requests for export assistance. So far this year, it has assisted 25.763 million pounds of 
cheese for contracts through October.  

The California nonfat dry milk price was as disappointing to dairy producers as the Dodgers’ performance was to their 
fans this weekend. While powder didn’t get swept, it still failed to add positive value to the Class 4a price. In fact, at 
$0.9531/lb this week, it reached the lowest price since September 2009. Sales volume, at 18 million pounds, was slightly 
improved from the previous two weeks. But it also means it will add more weight to the low price recorded this week. As a 
reminder, the California nonfat dry milk price used in the Class 4a formula is a weighted average; therefore, the higher 
the sales volume in a given week, the more weight it carries on the average price. DMN western states’ price average also 
lost value from two weeks ago, down 2.5 cents to $0.9550/lb.  

The Western dry whey price lacked in excitement this week – again – dropping 0.25 cents to 44 cents per pound last week 
and remaining there this week. The market is clearly showing some steadiness, and DMN’s weekly commentary corrobo-
rates that fact: “volumes of whey produced were consistent with expectations of some market participants, leaving mar-
kets in a good balance.” 

USDA released its Milk Production report this week, pointing to the fourth straight month of milk production decline in 
California, as March production was down 2.9% from last year. U.S. year-over-year growth slowed down a bit, but re-
mains positive, 1.2% above last year. Of the top five dairy states, Wisconsin leads the increase, up 3.6% from last year. Of 
the top ten dairy states, Michigan leads the way, with a 7% gain year-over-year.  

USDA Dairy Market News 
 
 

Butter 
No sale, 4 bids unfilled, 2 offers 
uncovered. Butter prices gained 
2.25 cents this week. Butter churn-
ing remains strong. Some manufac-
turers report stronger than expected 
sales. Most manufacturers are 
building inventories with current 
production, but others are just keep-
ing up with current obligations. 
Cream supplies are available, but 
ice cream manufacturers are com-
peting for supplies.  

Cheese 
7 sales, 4 bids unfilled, 2 offers 
uncovered. Block prices gained 3.5 
cents this week. Cheese production 
levels remain high, with many plants 
in all regions operating at full produc-
tion schedules to utilize strong milk 
supplies. Contracted milk supplies in 
some areas have increased enough 
to reduce the purchasing of surplus 
milk to maintain full plant schedules. 
A tightness of barrel availability, 
particularly in the Midwest and 
West, led to some plants with ca-
pacity notching up barrel production 
to take advantage of inverted block/ 
barrel prices. Current use demand 
for cheese remains strong but in-
creasing volumes are also being set 
aside for use later this year.  

Milk Production 
California haulers and dairy proces-
sors indicate milk intake volumes 
are plateauing in many areas 
around the state. The flush seems 
to have started earlier and neared 
the peak earlier than is usual. Com-
ponents are also at or near the 
seasonal peak. Current weather is 
conducive to cow comfort. Sales 
into bottling are steady to somewhat 
higher, depending on features at 
retail outlets and orders from educa-
tional institutes. Milk production in 
Arizona is level, having reached the 
peak of the flush within the last two 
weeks. 

Dry Products 
A weak market sparked downward 
movement on the top of both the 
range and mostly Western low/
medium heat nonfat dry milk price 
series. Buyers are hesitant to take 
action beyond filling very near-term 
needs. Production of low/medium 
NDM is ongoing. For those manu-
facturers able to choose between 
NDM and cheese production, some 
additional milk volumes are flowing 
toward cheese production to fill 
current strong demand. 

 
Source: USDA Dairy Market News 
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Month Class 1 4a 4b Overbase Quota 
February $17.10 $13.46 $13.78 $13.83 $15.53 

March $16.68 $13.42 $13.97 $13.82 $15.52 

April $17.05 $13.46 $14.22 $13.88 $15.58 

Average AA Butter NFDM 40# Blocks Barrels Dry Whey 

March $1.7063 $0.9979 $1.5540 $1.5201 $0.4463 

April $1.7737 $0.9698 $1.5785 $1.6019 $0.4415 

April 24 $1.8300 $0.9531 $1.6100 $1.6200 $0.4400 

Week to date Ï 2.25 cents Ð�2.34 cents Ï�3.50 cents Ð  0.50 cents - 
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CAL/OSHA’S  new  Heat  and  Illness  Prevention  Regulations   
By Anthony P. Raimondo and Jasmine Shams - Raimondo & Associates Law Firm 

Cal/OSHA’s new heat and illness prevention regulations will go into effect on May1, 2015.  These new regulations will impact dair-
ies because under existing OSHA policy, dairies are considered “outdoor workplaces despite covered breezeways and enclosed milk 
barns.  Dairies with farming operations need to be extra careful to ensure that they comply with the new water and shade regula-
tions for employees that work outside of the barn and/or breezeways and do not have access to plumbed drinking water. 

Under the new regulations, employers are required to provide easily accessible shade to all employees when the outside tempera-
ture is 80º F or higher.  Employers can provide shade through pop-up canopies, shade trailers, or other methods that provide enough 
shade for anyone who might need it to sit comfortably without touching.  Shade must be located away from restrooms to avoid dis-
couraging its use.  At all times employers must provide water free of charge to employees in a location as close as practicable to 
where employees are working.  The water must be fresh, suitably cool and pure.  If plumbed water is not available, employers must 
have a process to replenish water so that each employee can consume one quart of water per hour. 

The new regulations also require employers to implement a high heat procedure when the temperature reaches 95º F or higher.  
High heat procedures shall include the following to the extent practicable: (1) employers should observe employees for symptoms of 
heat illness, (2) authorize at least one employee in each worksite to call for emergency medical services, and (3) remind employees to 
drink water.  The observation requirement can include establishing “buddy systems” so that workers watch out for each other, or 
even employees specifically assigned to monitor their co-workers. 

Employers will be required to implement emergency response procedures. As part of the emergency employer procedures, employers 
must establish a means of effective communication for employees at the work site to contact a supervisor or emergency medical ser-
vices when necessary. Employees must know how to direct emergency responders to the work site, and should be sure to have super-
visors trained in first aid and CPR.  Additionally, employers must establish a procedure for responding to signs and symptoms of 
possible heat illness. 

The current mandatory employee training for both supervisory and non-supervisory employees will also be modified starting May 1, 
2015.  Employers will now be required to establish and implement Heat Illness Prevention Plan in English and the language under-
stood by majority of the employees.  At minimum the plan should contain: (1) procedures for the provision of water and access to 
shade, (2) the high heat procedures, (3) emergency response procedures, and (4) acclimatization methods and procedures. 

This is not a complete list of all of the new Heat Illness Prevention regulations. For a complete list please visit: http://www.dir.ca.gov/
dosh/documents/Heat-Illness-Prevention-Regulation-Amendments.pdf 

Employers should be proactive to ensure that they are in compliance with the regulations not only to avoid fines, but to make sure 
that all employees stay safe and healthy. 
The goal of this article is to provide employers with current labor and employment law information. The contents should not be interpreted or construed as legal advice or opinion. 
For individual responses to questions or concerns regarding any given situation, the reader should consult with Anthony Raimondo at Raimondo & Associates in Fresno, at (559) 
432-3000. 

WUD hosts labor workshops in May 
On May 11 and 20, WUD will host workshops to explain the details of the new paid sick leave law, heat illness prevention require-
ments, as well as other important labor related issues. The first workshop is May 11 at the Stanislaus County Farm Bureau, 1201 L 
St, Modesto. The second workshop will follow on May 20 at the Merced County Farm Bureau, 646 South State Highway 59, Merced. 
Both events will take place from 10:00 a.m. - 12 noon.  

Anthony Raimondo of Raimondo & Associates Law Firm will be on hand to answer questions and provide insight. The state's new 
sick leave law took effect Jan. 1, 2015; however, the right to accrue and take sick leave under this law begins July 1, 2015. Plus, new 
heat illness prevention rules officially go into effect on May 1. Be sure to attend one of the workshops to learn more.  

Register now for California Federal Order meetings in May 
USDA will hold three public outreach meetings throughout California in May to provide a forum to review proposals received re-
garding a California Federal milk order. Meeting attendees are encouraged to pre-register.  

Meetings will begin at 9:00 a.m. at the following locations:  

Tuesday, May 5, 2015, California State University, Chico, Bell Memorial Student Union, Room 203, corner of West 2nd and Chest-
nut Streets, Chico, CA 95927, register here; Wednesday, May 6, 2015, Piccadilly Inn Airport, 5115 E. McKinley Avenue, Fresno, CA 
93727, register here; Thursday, May 7, 2015, Los Angeles County Farm Bureau, 41228 12th Street West, Palmdale, CA 93551, regis-
ter here (http://events.r20.constantcontact.com/register/event?oeidk=a07eaouh6i1fd5eba72&llr=ktdtdatab).  

You can also contact USDA, AMS, Dairy Programs at 202-720-4392 or californiainfo@ams.usda.gov for more information.  
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National Dairy Board nominees sought  
USDA is asking dairy producer organizations and other interested parties to nominate candidates to serve on the National Dairy 
Promotion and Research Board. Nominations must be submitted by May 15. 

Twelve dairy producer nominees will be appointed to serve 3-year terms, beginning on Nov. 1, 2015 and ending on Oct. 31, 2018. For 
nominating forms and information, visit www.ams.usda.gov/dairy or contact Jill Hoover, Deputy Director, Promotion, Research and 
Planning Division, Dairy Program, AMS, USDA, 1400 Independence Ave, SW, Room 2958-S, Stop 0233, Washington, D.C. 20250-
0233; telephone (202) 720-1069; fax (202) 720-0285; or email at jill.hoover@ams.usda.gov. 

UC Davis Grain and Alfalfa Field Day, May 12  
The UC Davis Grain and Alfalfa Field Day is May 12 from 8 a.m. to 4:30 p.m. at the UC Davis Agronomy Headquarters on Hutchin-
son Road, one-half mile west of Hwy. 113 in Davis, Calif. Morning events will address grains while the afternoon activities will dis-
cuss alfalfa and forages. During the associated field tours, participants will hear reports on drought tolerance issues, disease issues 
and will learn of advances in germplasm development and the oat breeding program. Weed and irrigation issues will be addressed 
during the alfalfa portion of the event.  

For more detailed information on the field day, click here. http://agric.ucdavis.edu/?calitem=267210&g=75579 

WUD members encouraged to sign up for myDairy  
Created by Dairy Management Inc., Dairy Good is an effort to tell the story of how dairy is good for people, good for the planet and 
good for communities. To tell dairy’s story, Dairy Good is bringing farmers, thought leaders, members of the dairy industry and con-
sumers together to have a conversation about where their food comes from at their site Dairygood.org and on Facebook and Twitter. 

As part of the effort to engage dairy farmers, WUD members are encouraged to register for myDairy. This resource is used by 2,400 
dairy farmers and industry communicators to stay current on everything from Undercover Videos and how to respond to them, to 
new dairy friendly links you can use for your dairy Facebook, Twitter or just to stay informed. You may find this to be a valuable tool 
to help tell your dairy’s story. To sign up for myDairy go to http://mydairy.dairy.org/. Visit dairygood.org to check out the consumer 
program. 

Gabriella Germann takes her dairy background to D.C.  
WUD member from Germann Bros Dairy in Ceres, 16-year-old Gabriella Germann, trav-
eled to Washington D.C. this month to testify before a House Agriculture Subcommittee on 
Biotechnology, Horticulture and Research about the importance of 4-H to agriculture. Ger-
mann was among 17 other 4-H members who took part in the hearing while visiting that 
nation’s capital for the National 4-H Conference.  

During the testimony, Germann called on her dairy experience as she spoke directly to 
elected officials.  

“Growing up on a dairy is an experience I would not trade for the world,” explained Ger-
mann. “It has shown me the history-rich 
agriculture industry firsthand and has made 
me into a compassionate and driven individ-
ual.” 

Germann used the opportunity speaking 
before the subcommittee to share her experi-
ence on her family’s dairy and address some 
misconceptions the public has about agricul-
ture. 

“It was amazing to talk to officials so directly 
and to tell our stories, while developing the 
personal side of agriculture,” Germann said. 
“The dairy industry is definitely a very im-
portant aspect in my family, my experiences 

have made me love the agriculture industry and have made me committed to ensuring 
its success and prosperity,” explained Germann. 

Germann is a 9 year member of 4-H where she served on the Stanislaus County All-
Star Leadership Team and has shown dairy cattle for 10 years.  
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Gabriella Germann pictured above with Congressman Jeff Denham prior to the 
hearing. On the right, Germann is standing in front of the National 4-H Center in 
Chevy Chase, Maryland, where the National 4-H Conference was held. 


